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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021[L.136(1)/2015 — L.132(l)/2021].
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Introduction
This part includes basic information regarding the onsite visit.

v' H Emirpori EEwrepikng AEI0AOynang ueAéTnae TPOCEKTIKG TNV aitnon kai OAa ta éyypaga
TTOU TNG ammeaTaAnoav nAEKTpovik@ w¢ ouvnuuéva. H diadikaaia tng aéioAdynong Eyive dia
dwong.

v' Eyive emiokewn o€ 6A0UC TOUC XWPOUS OTTOU OTEYALETal TO KOAAEYIO.

v H emrporri mapakoAoubnoe «dia  {wong»  Oidackadia  BswpntikoU  uabnuarog
KoounroAoyiag rou utré aéloAdynon mpoypauuarog.

v’ Eyive «01a {Wang» ouvavinon HE EKTTPOOWITOUC arrd TNV Igpapyia Tou KoAAegyiou, tnv
ETTITPOTIN) ECWTEPIKNS TTOIOTNTAS TOU KOAAgyiou (Trapovra 4 amd ta 7 uéAn), 1o OIOAKTIKO
TPOOWITIKO Tou utro aéloAdynon mpoypduuaro¢ (mapdvria 7 amo ta 11 uéAn), kai 10
OIOIKNTIKO TTPOOWITIKO.

v' Eyive ouvavinon pE EKTTPOOWITOUS TwV OTToUdaoTwV GAAou mpoypduuaros dedouévou OTi
10 UTTO aéloAoynaon Tpoypauua givai véo.

v’ Zntnénkav SIEUKPIVIOEIC yIa OUYKEKPIUEVA anueia TS aitnang.

v' H Igpapyia kai 1o TPoowTITIKO TOU KOAAgyiou Nrav moAU auvepydaiuo kai éd€ie evOIapéPOV
yia BeAtiwon mou Ba mpokUwel arro 1a oxoAia tng Emitporrnge EEwTepikns AEI0AGYynong.

H véa amaitnon mou mepidauBadver 1o éviummo NS aitnong aéloAdynonc tou @Qopéa TTou
aQopd oTnV «TEXVIKH OTPATNYIKOU OXEQIAOLIOU -avaAuan swotx givar 1diaitepa utrofBondnrikn
Kai yia Tou¢ airouvres va aéloAoynbouv aAAd kai yia tnv Emirporri aéioAdynong.
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B. External Evaluation Committee (EEC)

I'Iavemornuto Matpwv
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas
1.1Policy for quality assurance
1.2Design, approval, on-going monitoring and review
1.3Public information
1.4Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceof the programme of study:

@)
©)

o

o

o

o

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in qualityassurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The
o

©)
©)

programme of study:
is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes
is designed by involving students and other stakeholders
benefits from external expertise
reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)
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o O

0 O O O

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
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Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is
involved?

Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

How long does it take a student on average to graduate?ls the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?
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How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATTé TN peAétn Tou UAIkoU tmou &6Bnke amo tov Popéa otnv EmTpor) Kai amd TV EMITOTA
ETIOKEWN, dIATTIOTWVETAI OTI:

1. O1 puBuiceic mou agopouv arn OlaocedAion ToioTnTac TOoU UTTO  aéloAdynon
mpoypauuaro¢ (Aimdwua 2 érmn 120 ECTS)  kaBopilouv oageic apuodIoTNTES Kal
oladikaaieg. 211 OIadIKATieS TOU OUCTAMATOS OIa0Q@AAIONS TTOIOTHTAS TOU TTPOYPAUUATOC
OUUUETEXOUV UEAN TOU aKadnuUaikoU TTPOOWITIKOU, EAN TOU OIOIKNTIKOU TTPOOWITIKOU TOU
KOAAgyiou KaBwg Kai EKTTpOoOWTTOC Twv orroudaoTwyv. O kavoviouoi diacedAions moidTnTag
TAPEXOUV  TTANPOYOPIES Kal aToixeEia yia TNV UutrooTnpIién Kai 11 OlaxeEipion  Tou
TTPOYPAUUATOS OTTOUOWV.

2. To mpoypauua omoudwv KaBopilsl ue oapnvela, T0 TTEPIEXOUEVO, TIC OIOAKTIKEC Kal
HabnoiakéS TPOOEyYIOEIS, TOUS TPOTTOUS aéloAdynong The ETiIGO0NS TwV OTTOUdACTWVY Kal T
EMIOIWKOUEVA UaBNaIaKa ammoTeAéouara ouupwva e 1o Eupwiraiké mAaioio mpoodviwy.

3. YTTapxouv TANPoQopies OXETIKA LUE TIC ATTAITAOEIS EI000XNS UE TA KPITHPIA ETTIAOYAC,
Ta EMOIWKOUEVA LaBnNoIaKa QrroTeAéouara, TNV QITovoun TTPOCOVIWY, TIC OIadIKATiES
o1daokaliag, uabnong kai aloAdynong, 11 BaBuoAoyies Kai TTANPOYOPIESC OXETIKA LE THV
arracxo0Ancn Twv arroeoiTwy.

4, To TEPIEXOUEVO TOU TTPOYPAUMATOS OTTOUOWY OTTWS QUTO KATAYPAQETal aTnV aitnon
Kal OTTWS TTPOEKUWE aTTO TNV ETTIKOIVWVIQ UE TOV ETTIKEQAANS TOU KOAAgyiou, TO auvTovIoTh
TOU TTPOYPAUMATOS, Kal TouS KaBnyntéC kara 1n Oldpkela T1ng emTomas aéloAdynong
eéao@alilel v emiteuén TOU OKOTTOU, TWV OTOXWYV KAl TWV LUABNCIAKWY QTTOTEAECUATWY O€
0TI aQopa OTIC YVWOEIS, OTIC OEEIOTNTEC KAl OTIC IKAVOTNTES TTOU TTPETTEI va avarrTuéouv ol
omoudaaoTéC. QOoTO00, N EMTPOTN ETIQUAGOTETAl OTA TTAPAKATW £04QIQ.

o JeAida 8 tn¢ ékBeong (2. Intended learning outcomes in accordance with the
European qualification framework), &bagpio “To have the organizational,
entrepreneurial and managerial skills so that he is in a position to set-up, equip and
manage Aesthetic-Wellness centers with...”.

o Jehida 29 ¢ €ékBeong (15. Feasibility study...), €dapio “Autonomous design,
organization, equipping and managing an Aesthetics-Wellness center conforming to
all specifications governed by the hygiene and safety”.

5. H diadikaocia kai n pebodoAoyia tng di1dackadiag Kai NS puabnong eivar eTapKAg.
Yrdpxelr eowTePIKN nAekTpovikh TAaredpua moodle mou e€aopaliler Tnv EMIKAIPOTTOINGN
TOU EKTTAIOEUTIKOU UAIKOU.
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6. 2Uyxpovwce oiariBetal nAektpovikn mAarpopua Cisco Webex (nAekrpovikn utnpeoia
THAEBIAOKEWNCS) YIa TV TTPAYLATOTTOINCN £ ATTOOTACEWS EKTTAIOEUTNC.

7. To mpoypauua ommoudwy -£€alpouuévng TNS TTPAKTIKNG AOKNONG- €ival OOUNUEVO UE
OUVEKTIKO TPOTTO Kai akoAouBia. O TiTAo¢ Tou TTpoypauuarog, 1a uabnoiakd armroreAéouara
Kal TO TTEPIEXOUEVO gival ouuBara uetaél Toug, EQIPOUNEVWY TwWV aKOAoUBwV uabnudrwv:
BWD-247 (Advanced hair removal techniques), BWD-231 (Facial treatments), BWD-241
(Advanced beauty treatments) kar oto BWD-125 (Wellness and complementary therapies).

8. To diTAwua 1ToU QTTOVEUETAI QVTIOTOIXEI «EV YEVEI» OTO OKOTTO, TOUG OTOXOUS Kal TA
yabnoiaka amroreAéouara Tou TPOYPAUUATOC.

9. O apIBuds kai 10 TTEPIEXOUEVO TWV UABNUATWY TOU TTPOYPAUUATOS Eival ETTAPKN yia
TNV EMITEUEN TWV LUABNOIAKWY QTTOTEAECUATWY, UE TNV ETIQUAAEN TWV aQvAPEPOUEVWY OTO
£04@Io 7. To MPOypauuUa TEPAV TWV UaBNUATWY TN YVWOTIKAS TTEPIOXNS TOU TTPOYPAUUATOS
o¢ev mmepIAauBavel uabnuara emAoyng.

10. Eg@apuodlerar 1o EupwiraikO ouoTtnua 2uoowpeucns Kai Merapopag [MoTwTiKwyv
Movadwv (ECTS). Qoréoo dev amrodidovral TMOTWTIKES JOVAOES OTNV TTPAKTIK) AOKNON av
Kal gival UTToXpEWTIKN Kal Ba mpayuarotrolsital kai ora duo &tn ue didpkeia 16 gBdouddwv
ava €10¢.

11.  Acdouévou ot To Tpoypauua civai SIETEC emayyeAUaTIKO Kal ammovéuel dimAwua 120
ECTS o1 kabnyntéc dev eutTAEKOVTAI OE EPEUVNTIKEC OPACTNPIOTHTEC.

12. To OimAwua mou amovéuetar oev géuttnpetei TIC dIATAéEIC EyypaPnNs OE KATTOIO
EMayyeAUATIKO Qopéa.

13.  Aev éxer karareBei «Mapaptnua AiImAwuarogs.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. H mpwrorturtia Tou mpoypauuarog dedouévou Ot OEv UTTdpxel GAAo Tpoypauua atnv KUtrpo
ue TiTAo “Beauty and Wellness”.

2. H kd&Auwn avaykwyv tn¢ Biounxaviag rou Toupiouod.

3. H ouvdeon tn¢ ue nv ayopd epyaadiag otous xwpoug sueéiac (SPA).

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Qorbéo0 ouaTnverar.
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. Na 10 pdbnua BWD-231 (Facial treatments) va vyiver avaBswpnon 1N UANS Kai

OUYKEKPIUEVA va aTTaAgipBouv 0A@Ia TTOU EXOUV OXECN UE EQAPUOYR TEXVOAOYIWV, TT.X.
ultrasonic treatments K.ArT.

. Na 1o uyadbnua BWD-241 (Advanced beauty treatments) kar ro BWD-125 (Wellness and

complementary therapies) va vyiver amadoipny tou lymphatic massage, ocdouévou Ot
repiAauBaveral otnv UAn tou padbnuaro¢ BWD-231 kai utrdpxel aAAnAosmikGAuwn tng UAnG.

. Ta 1o yabnua BWD-247 (Advanced hair removal techniques) n karapynor Tou kai TouTo

OIOTI TO TTEPIEXOUEVO Kal Ta abnoiaka armroreAéouara agopouyv laser amrorpixwong kai 1PL.
H dibaokadia twv avwrépw TtexvoAoyiwv oe éva AIETEZ TIPOMPAMMA mlava va
OnuIouUpynoel aUYXUON OTOUS EVOIAPEPOLIEVOUS VA TTAPAKOAOUBHOoOUV TO TTPOYPaUUa Kai va
onuioupynBouv un peaAioTIKES, ETTAYYEAUATIKES TTPOOOOKIEC OTOUS ATTOPOITOUC.

. Na peiwBei n Oi1Gpkelad TNG UTTOXPEWTIKAG TTPAKTIKAG AOKNONS avd &rog, 010t ol 16

EBOouadec ava €ro¢ avriotoixoUv o€ UutreEPPoAIKG PE  (pdpro epyaociag) yia Toug
OTTOUOAOTEG.

. Na 60600V mIOTWTIKES HOVABES KAl OTNV TTPAKTIK) AOKNON Kai Twv dU0 £TWV avaAoyn tou

QE pue avaloyn avampooapuoyrn Twv TIOTWTIKWY HovAdwv Twv uabnudrwv Ttou utro
aéloAdynon mpoypauuarog.

. 2Ta TTapakdrw £dagia:

o Jehida 8 ¢ €kBeong (2. Intended learning outcomes in accordance with the
European qualification framework), edagio “To have the organizational,
entrepreneurial and managerial skills so that he is in a position to set-up, equip and
manage Aesthetic-Wellness centers with...”.

o Jehida 29 ¢ ékBeong (15. Feasibility study...), €dagio “Autonomous design,
organization, equipping and managing an Aesthetics-Wellness center conforming to
all specifications governed by the hygiene and safety”.

va yiver avadiarumwaon WOTE va KATaoTel oagéS OTI Ol atTOQOITOI QUTOU TOU TTPOYPAULATOS
utmopouv va epyacrtouv autrovoua MONO o€ kévipa SPA rn/kar va epapuolouv TEXVIKEC

yakiyidd.

7. Na koivorroin6ei o «lMapaptnua AimAwuarocs.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Partially Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

11
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1Process of teaching and learningand student-centred
teaching methodology

2.2Practical training
2.3Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

The process of teaching and learning supports students’ individual and social
development.

The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a Vvariety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

Students are encouraged to take an active role in creating the learning process.

The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

Mutual respect within the learner-teacher relationship is promoted.

The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

12
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Standards

Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of
the learner.

The criteria for the method of assessment, as well as criteria for marking, are
published in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technologyin order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and
learning?

How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

How is the objectivity and relevance of student assessment ensured (assessment of

13
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the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TV pEAéTH TOU UAIKOU TTOU 606nKe atro Tov @opéa otnv Emrporrn, amo tnv emroma
aéloAoynon kai arré tnv mapakoAoubnon BswpnTikou pabnuarog rou utro aéloAdynon
TTPOYPAUNATOC, OIATTIOTWVETAI OTI :

1.

H diadikacia dibaokaliac kar uabnong umrooTnpilel TNV ATOUIKN KAl KOIVWVIKN avarmTuén Twv
OTTOUOAOTWV.

H diadikacia didaockaliag kair uabnong civar eUEAIKTN, TepiAauBaver dIagpopous TPOTTOUS
mapadoons,  XPnoiuotrolsi  uEBOGOOUS  TTou  OIEUKOAUVOUV mv - emiteuén  Twv
TPOYPAUUATICUEVWY  ABNCIaKWY ATTOTEAECUATWY VW dIATTIOTWVETAl OTI dlao@alideTal
ETAPKNS KaBoONynaon kai utToaTHPIEN Twv OTTOUdACTWY ATTO TOUS KaBnynTég.

O1 uéBodoi didbaokaliag, Ta epyaAcia Kai 10 UAIKO mTou xpnaoiuorroiouvral otn 61dackalia
givalr  OUYXPOVES, ATTOTEAEOUATIKES Kal utrooTnpidovrar amd TN xXpnon ouyxpovwyv
EKTTQIOEUTIKWY TEXVOAoyIwv. YTmapxel n mAaredpua moodle yia mpayuarorroinon €€
ammooTdocws ekmaideuong. Emione oiariBstar  nAektpovikn mAarpopua Cisco Webex
(nAekTpoviky  uttnpeoia TNAEGIAOKEWNS) yia TNV mpayuarorroinon €€ AMOOTACEWS
EKTTAIOEUONS.

KaBopilovrar d1adikadies yia TRV QVTIUETWITION TWV TTAPATTOVWY TWV OTTOUOQCTWY OXETIKA
ue n diadikacia didaokaliac kai udbnong.

Yrdpxer ouvoeon uetaéu BewpnTiKWV Kal EpyacTnpiakwy uabnudrwv. H opydvwaon kai 1o
TTEPIEXOUEVO  TWV  EPYACTNPIAKWY  uabnuarwv  umroarnpilouv 1V €mitevén  Twv
TTPOYPAUUATICUEVWY UABNTIAKWY QTTOTEAECLATWV.

lMpowe6ceitar o auoiBaio¢ ogBacudc oTn oxéan omoudaoTwy — Kabnyntwv &vw kaBopilovrai
ue oaenvela ol OIadIKATIES yIa TNV QVTIUETWITION TwWV TTAPATTOVWY TWV OTTOUddOTWY
OXETIKA e Tn diadikacia didaockaAiag kal uaénong.

Ta kpithpia kai o1 uéBodor aéloAdynong Twv omoudaaTwy OTTwS Karaypdeovral otnv airnon
Kpivovral Kat@AAnAeg, Olapaveic, QvTIKEIUEVIKES Kal aélOTTIoTeS Kal TPOBAETETal  va
onuoaoiegovral &K TwV TIPOTEPWY OTOUSC armoudaaTéS. Emiong ummdpyxouv O1adikaoies
emaveééraong o€ mePITTTwon aroruyia¢ tou omoudaotr). H aéioAdynon emitpémel oToug
omoudaoTéC  va  karadegiéouv  eav  Exouv  EMITEUXOEi  Ta  €MIOIWKOUEVA  UaBnoIaka
amroreAéopuara, emionc kaBodnyei Touc OI6GOKOVTEC yia TN LeATiwon TNS Habnoiakng
oladikaaiag.
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

ATT0 TNV mapakoAoubnaon uabnuarog Kai T EMUEPOUS OULNTNOEIS YIA TO VEO TTPOYPAUUA
OIaTTIOTWVETAI OTI:

1. Or1 uéBodor didaokaliag, 1a gpyaleia kai 10 UAIKO TTOU Xpnoiuotroiouvral oTn O1daoKaAia
gival OUyXPOVES, ATTOTEAEOUATIKES, UTTOOTHPICoVTAl ATTO TN XPHON OUYXPOVWV EKTTAIOEUTIKWY
TEXVOAOYIWV.

Ymrdpxer n mAarpdpua moodle yia tnv €€ amooTaoews EKTTaidEUON.

AiatiBetar nAektpovikn mAarpopua Cisco Webex (nAektpovikn uttnpeoia tnAedIGoKewng) yia
TNV TEAYUAToTToinon €€ amooTA0EwWS EKTTAIOEUCTC.

wn

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emmirportr) Oev €x€l va KAVEl CUOTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
51 Process of tegching and learning and student- Compliant
) centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards
e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff

members at other HEIs in Cyprus or abroad).
e Scholarly activity to strengthen the link between education and research is

16
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encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

¢ |[s teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

¢ |[s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV ueAéTn Tou UAIKoU ToU 006nKe arrd Tov Popéa otnv Emrporrn Kai arrd tnv mromia
aéloAdynaon 1Tou TpayuaroTToinenKe, SIATTIOTWVETAI OTI:

1. Ymapyouv caeic diadikaaiss yia Tnv mpdocAnwn Kai Tnv avamruén Tou d16aKTIKOU
TTPOOWTITIKOU.

2. 210 mpoypauua arracyxoAouvral 11 kabnyntég o1rou n avaAoyia mAnpoug amacxoAnong (7)
Kal UEPIKNS arTaox0Anong(4) IKavoTToIEl OPIAKA T ATTAITOULEVA TTOOOOTA.

3. O apiBudc¢ Tou dIOAKTIKOU TTPOCWTTIKOU TTANPOUS atmagxoAnang, utmroaTnpilel To mpoypauua
ouupwva ue Ta opIdOuEva yia va d1ac@aAicBei n ToIdTHTA TOU TTPOYPALLATOS OTTOUOWV.

4. EvBappuveral n kaivotouia otic ueBOOoUS O10aTKaAiag Kal N XpHRonN VEWV TEXVOAOYIWV.
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5. Or1 di16doKovTEC £xOUV ouva@n TUTTIKA Kal oOUCIaoTIKA TTPO0OVTA yia Th d16aoKaAia Twv
HabnuaTwy ToUS EVW Ta YVWOTIKA QVTIKEIUEVA TOU TTPOCWITIKOU UTTOOTNPI(OUV ETTAPKWS TO

TPOypPauua.

6. Ta mpoodvra Tou dIOAKTIKOU TTPOCWITIKOU gival ETTAPKN YIa TNV ETTITEUEN TWV OTOXWV KAl TwWV
TTPOYPAUUATIOUEVWY UABNCIaKWY QTTOTEAECLATWY TOU TTPOYPAUATOS OTTOUOWY Kal yIa Th
olac@aAion tng moIdTNTAS Kai NS Biwoiudtntac 1ng didaokaliac kai tn¢ uabnong. Nooootd
mavw aro 10 100 % Twv Kabnyntwv -mmAnpous Kai UEPIKNG arracx0Anong -Karéxel TiTAo
oTToUdWV Kard uia éwg 6Uo Babuides avwrepn arrd 1o SITTAwA TTOU ATTOVEUEI TO TTPOYPAUUA.

7. H avaAoyia rou apiBuou twv amoudacTwy TPog¢ Tous 01I0ATKOVTEC OTO TTPOYPAUNA,
utrooTtnpilel kai d1acealilel Tnv eEUTTNPETNON TWV OKOTTWYV TOU TTPOYPAUUATOC.

8. Ymdpyxouv diadikaaisc aioAdynaong rou dIGAKTIKOU TTPOCWITIKOU aTTd TouS a1moudacoTéc. H
OI10aKTIKN arrédoon aloAoyeiral e dlavoun EpWTNUATOAOYIWV.

9. O ouvrovioThS TOU TTPOYPAULATOS EXEI TA TUTTIKA KAl OUCIAOTIKG 1T TO VOUO TTPoBAETTOuEVa
TPOOOVTA, THV EUTTEIQIA, TNV IKAVOTNTA VA CUVTOVIOEI TO TTPOYPAUUA.

10. Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O1oxéoeig kaAng ouvepyaaoiag PeTaél Twv OI0ACKOVTIWV Kal TwWV TTTOUOACTWY TOU
TTPOYPAUUATOC.

2. H karoxn akadnuaikwy mpoooviwy TwV OI0A0KOVTWY OTO TTPOYPAUUA UTTEPEXEI KATA TTOAU
arro 1a EAGxIOTa ATTAITOUUEVA TTOOOOTA.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotrn dev Exel va KAvel CUOTAOEIS.
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T

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
3.3 | Synergies of teaching and research A/E

4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

¢ Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.
4.2 Student progression

Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.

19
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e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.

e Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the

national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4 4 Student certification
Standards

¢ Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience

ensured, including recognition of study results acquired at foreign higher education
institutions?

e |[s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATT0 TN UEAETN TOU UAIKOU TTOU 806BnKe atrd Tov ®opéa atnv EmiTporrn Kai amro tnv mMTOTa
aéloAoynaon, diammioTwveral OTi:

1. H gioaywyn twv amoudacTwy aTo mpoypauua Bacileral 0 CUYKEKPINEVOUS KAVOVIOUOUS
Kal Kat@AAnAa kpitripia, Tou gival ouykpioiua e Tnv d1EBv TTPAKTIKN (TTPoUTTO0E0N
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poitnong m.x. arroégoirol Aukeiou). OTw e Karaypdeeral Kai atnv aitnar Toug yivovral OeKToi
OTTOUBAOTES KATOXOI QvayVwpIouEVOU atToAuTtnpiou Aukeiou N Texvikng 2xoAng ue Babuo 5
ora 10 n 10 amré 20 nn 50% a6 1o 100%. H kavovikn eioaywyn o€ emayyeAuaTika
TPOYPAUUATA QTTAITEI JOVO TTIOTOTTOINTIKO AVvWTATou 1 TexVIKOU Zx0Agiou N icoduvaua
rruyia. EmimmAéov, amaiteital IKQvoTToInTiIKA yvwaon TN ayyAikng yAwooacg (emimedo IGCSE
ora ayyAika ue eAaxiorn BabuoAoyia "D", TOEFL (IBT) 70, IELTS 5.0 ) Teor Kwdikou
lMpoéoBaong 5.0, Eéstaoeic Anglia — EvOIGuETEC).

2. Egapuolovrai diadikaaoisg Kal KpITRpIA, E10aywyns Kal Eyypapns VEwV QOITNTWY , EVW
u@ioTavral Kavoviouoi OXETIKA e TNV TTapakoAouBnon, tnv eEEAIEN Kai Tnv TIOTOTTOINCGN TWV
OTTOUOAOTWV.

3. Ymapxel amoteAeouarikog unxaviouos aéloAdynong rou mpoypauuarog armo Toug
OTTOUOQOTES [EOW EPWTNUATOAOYIWV.

4. To koAAéyio diabérel kwoiko Erasmus*(CYNicosia26).

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O1 MPOOTITIKEC TWV ATTOQPOITWYV TOU TTPOYPAUNATOS Va EpyaaToulv oTn Biounxavia Tou
TOUpPIOUOU.

2. Or ammégorror Tou lNpoypduuarog kabiotavral IKavoi va arracxoAnBouv oToug
TTPOLBAETTOUEVOUS XWPOUC.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotrn dev éxel va KAvel CUOTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

4.1 | Student admission,processes and criteria Compliant

4.2 | Student progression Compliant
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4.3

Student recognition

Compliant

4.4

Student certification

Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources
5.4Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.
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e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

¢ What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
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A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN UEAETN TOU UAIKOU TTOU 866nKe arré tov ®opéa atnv EmiTpotrr) ,arrd 1nv EMIoOKEWn o€ 0Aoug
TOUG XWPOUS OTTOU OTEYAeTal TO KOAAEYIO, Kal atTd ThV TTapakoAouBnon dia {wong didaokalia
BswpnrikoU pabnuarog rou utrd aéloAdynon véou mmpoypduuaro¢ e TitTAo «Beauty and Wellnessy,
oIQTTIoTWVETAI OTI:

1. Ymapyxouv d1a6éoiuss, EUKOAQ TTPOOBATIUES, ETTAPKEIS KAl OUYXPOVES TTHYES TTANPOPOPNONS
Kal EvnUEPLWONGS TwV OTTOUdAoTWYV (NAEKTPOVIKN LIBAI0BHKN, TTAaT@Opua udénong Kkai
mAaTQopua €€ ArTooTacews 010aoKaAiag).

2. Tiverai éAeyxoc¢ TNG AoyokAoTTh¢ uéow €161Kkou Aoyiouikou (Turnitin).

3. O1 epyaotnpIiakéS UTTOOONES gival ETTAPKEIC yia TNV UTTOOTHPIEN TOU TTPOYPAUUATOS Kal T
O1a0QaAion Twv EMIOIWKOUEVWY UaBnoiakwyv atmroteAsauarwy. MNapéxovral auyxpovol TTopol
o1daokadiag kai uabnong (VAIka kai e€0TTAIOIOC) OTOUS OTTOUdATTES TTOU UTTOOTNPICOUV ThV
ETTITEUEN TOU OTOXOU TOU TTPOYPAUUATOC.

4. O @uaikoi mépol, dnAadn ol eykaractdoeis, ol BIBAIOBAKES, O EyKATAOTATEIC UEAETNC, OI
UTTOO0UES TTANPOQOPIKAC, Eival ETTAPKEIC Kal oUyxpOoVOl yia THV UTTOOTNPIEN TOU
TTPOYPAUUATOS OTTOUOWV.

5. H BiBAI06rkn diabétel IkavotroinTIKO apiBud BiBAiwv kail avriturwy Twv d1abéoiuwyv BiBAiwv
TTOU UTTOOTNPICOUV TO TTPOYPAUUA, KABWS Kal UEYAAO apiBud NAEKTPOVIKWYV TTEPIOBIKWV
Uéow Twv BAoewv OeO0UEVWYV TTOU EXEI OTN OIABECT) TOU TO KOAAEYIO.

6. Or avBpwrtrivor Tépol utToaTNPIENS, OTTWS EEEIBIKEUUEVO BIOIKNTIKO TTPOOWITIKO, Eival
ETTAPKEIC yia TNV UTTOaTNPIEN TOU TTPOYPAUUATOS GTTOUSWV.

7. H @oitntiknh uépiuva givair o€ oAU KaAO eTiTTed0, UTTAPXEI QOITNTIKN UTTNPETIA TTPOVOIAS yiId
TNV OTAPIEN TWV TTTOUOACTWY KAl N ETTIKOIVWVIA [IE TO OIOAKTIKO TTPOOWITIKO Eival
arroreAeouarikny. O1 oTToudaoTES EVNIIELWVOVTAI YIQ TIC UTTNPETIES TTOU €X0UV OTn IGO0
TOUG.

8. O apiBudc Twv omoudacTwyv o€ oxEan E ToV apiBud Twv d16A0CKOVTWY Eival ETTAPKAC, EVW
UTTAPXOUV OIEUKOAUVCOEIS yId ATOUA IE EIOIKES QVAYKEC.

9. EvOappuveral Kal UtTTooTnpICeTal N KIVATIKOTNTA TWV OTTOUSACTWY UECW TOU TTPOYPAUMATOS
Erasmus+.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
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O1 utrodopég, o epyaoTnpIakos eEOTTAIONOGS, Tou TTpoypauuaroc Kabwgs kai n BiBAI0GNKN.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emmitporrn Oev €XEl va KAVEI CUOTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1Selection criteria and requirements
6.2Proposal and dissertation
6.3Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
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e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
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6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2€ OTI apopda:.

1.

Study programme and study programme’s design and development

H emirporr) ouoTnvel:

1.

MNa 1o pdbnua BWD-231 (Facial treatments) va vyiver avaBswpnon t¢ UAnNS Kai
OUYKEKPIUEVA va amTaAgipBouv €0AQIa TTOU EXOUV OXECN ME EQAPUOYN TEXVOAOYIWYV, TT.X.
ultrasonic treatments k.Arr.

lNa ro pabnua BWD-241 (Advanced beauty treatments) kar ro BWD-125 (Wellness and
complementary therapies) va vyiver amadoipry tou lymphatic massage, ocdouévou Ot
repiAauBaveral otnv UAn tou padbnuaro¢ BWD-231 kai utrdpxel aAAnAosmikGAuwn tng UAnG.

la ro udénua BWD-247 (Advanced hair removal techniques) n kar@pynon rou kai rouro
OIOTI TO TTEPIEXOUEVO Kal Ta abnoiaka armroreAéouara agopouv laser amrorpixywong Kai 1PL.
H dibaokadia twv avwrépw TtexvoAloyiwv oe éva AIETEZ TPOMPAMMA mbéava va
onuIoupynaoel aUyxuan aTouS EVOIAPEPOLIEVOUS VA TTAPAKOAOUBHOTOUV TO TTPOYPAaUUa Kal va
onuioupynBouv un peaAioTIKES, ETTAYYEAUATIKES TTPOOOOKIEC OTOUC ATTOQPOITOUC.

Na ueiwbei n di1Gpkeia TNG UTTOXPEWTIKAS TIPAKTIKAG A0Knong ava €rog, 010t ol 16
EBOouadec ava €ro¢ avriotoixoUv o€ UutrepPoAIké DPE (pdpro epyaciag) yia Toug
OTToUdQOTEG.

Na 60600V mIOTWTIKES UOVABGES Kal OTNV TTPAKTIKA) AOKNON Kal Twv OUO0 ETWV avdAoyn tou
QE pue avdloyn avampooapuoyrn Twv TIOTWTIKWY Hovadwv Twv uabnudrwv Ttou utro
aéloAdynon mpoypauuarog.

2Ta TTAPaKATW £64QIa:.

o Jedida 8 tn¢ ékBeong (2. Intended learning outcomes in accordance with the
European qualification framework), &bagpio “To have the organizational,
entrepreneurial and managerial skills so that he is in a position to set-up, equip and
manage Aesthetic-Wellness centers with...”.

o Jehida 29 1tn¢ ékBeong (15. Feasibility study...), €dagio “Autonomous design,
organization, equipping and managing an Aesthetics-Wellness center conforming to
all specifications governed by the hygiene and safety”.

va yiver avadiarumwaon WOTE va KATAoTEl oa@éS OTI Ol atTOQOITOI QUTOU TOU TTPOYPALLATOC
utmopouv va epyacrtouv autrovoua MONO o€ kévipa SPA n/kar va papuolouv TEXVIKEC
Uakiyiag.

Na koivorroin6ei to «lMapdprnua AIrAwuarogy.
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2& OTI agopd T1a.

2. Student — centred learning, teaching, and assessment

3. Teaching staff

4. Student admission, progression, recognition, and certification
5. Learning resources and student support

H emmitporrn 6ev €xel va KAvel KATToIEG UTTOOEIEEIS yia BeATiwan.
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E. Signatures of the EEC

Date:27/6/2022
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